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Foreword

Tech Guru

T E c H G U RU Training and Technical Consultant
Technical Advisor/Consultant.
Transformational Trainer

ubdoke@yahoo.com

Way to Success

Indeed; it gives me an immense pleasure to write the foreword for the
second unique book of my beloved friend - Dr. Dhananjay
Awasarikar. I am happy to inform the readers that I was fortunate to
be present for the publication ceremony of his other unique book
titled; ‘Select Research Papers of Prof. (Dr.) Dhananjay
Awasarikar.’

The first section of the book; namely; ‘Table of Contents;’ in itself;
reflects not only his rich experience; maturity and wisdom but also
reveals his writing depth. This book is useful for all those who are
working in the Corporate and also who have retired. It gives precise
and practical organizational behavioral guidelines for the freshers.
Some topics narrated in the book compelled me — retired General
Manager - to introspect into my past for a few exceptional occasions
faced during the corporate journey over forty years.

The language used in the book is so simple and lucid that the
substance or gist of the point is understood quite quickly. Practical
illustrations given in the book were actually experienced by the author
as | was the eye witness for some of them. They are narrated so
skillfully; tactfully and above all dramatically that the readers
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visualize or imagine the happenings of the incidences; very easily;
before their eyes. Excellent Presentation and intelligent analysis of
select sensitive; significant and all-time live corporate issues show
that the author invests his time in minute observations of active and
dynamic corporate world. This book will definitely inspire; [ am very
sure; other creative executives working in the Corporate to write their
corporate experiences too.
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Preface

At the start, the name chosen for the book was ‘Organizational
Behavior.” However, during the course of writing of the first chapter
of the book, it was experienced that this title may convey very narrow
meaning and furthermore may lead to a wrong impression that this
book would cover several Academic Concepts like Organizational
Principles and Practices, Organizational Rules, Regulations and
Standing Orders, etc. Therefore, the word ‘Corporate’ was added to

the original title planned.

As a result, in this book there are no particular specifications or detail
descriptions about any Academic Concept whatsoever. However, their
running reference is given whenever it is absolutely essential as well
as significant. Such concepts are quite popular in the field of
Management, moreover, they are found in almost all the Books and on
the leading Websites related to the Management Literature. Thus, if
any Practising Manager or a Management Student likes to learn little
more about the Conceptual Narration, he is ideally expected to refer to
the suggested book or relevant website on the required topic. The
author does not want to repeat the known contents just to add to the
length. But; he would like to put forward the substances those are

innovative; thus; totally unknown.
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